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Yearly Status Report - 2015-2016

Part A

Data of the Institution

1. Name of the Institution

S.I.V.E.T. COLLEGE

Name of the head of the Institution

Dr. AL ANBALAGAN

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04422780777
Mobile no. 9444106263

Registered Email

sivet.coll ege@nmuai |l .com

Alternate Email

ar unugamanbal agan@nai | . com

Address Tanbar am Vel acherry Mai n Road
Gowr i vakkam

City/Town Chennai

State/UT Tam | Nadu

Pincode 600073




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. M M GOVI ND

Phone no/Alternate Phone no.

04422780777

Mobile no.

9884098644

Registered Email

sivetcol | egei gac@mai | . com

Alternate Email

sivet.coll ege@nail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://sivet.in/annual -report/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://sivet.in/wd-content/upl oads/202
0/ 02/ ACADEM C CALENDAR 2015- _2016-conve

rted. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErERlET Period From Period To
1 B+ 80. 10 2005 21- Sep- 2005 21- Sep- 2010

6. Date of Establishment of IQAC

18- Jun- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



http://sivet.in/annual-report/
http://sivet.in/wp-content/uploads/2020/02/ACADEMIC_CALENDAR_2015-_2016-converted.pdf
http://sivet.in/wp-content/uploads/2020/02/ACADEMIC_CALENDAR_2015-_2016-converted.pdf
http://sivet.in/wp-content/uploads/2020/02/ACADEMIC_CALENDAR_2015-_2016-converted.pdf

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !'!!

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

o Disciplining students o | nproving pass percentage o Counselling to the students
by experts o Devel opi ng Communi cation skills and enployable skills o To encourage

students to participate in conpetitions

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. I ncrease the awareness of being
regular to student through respective
heads of Departnent.

Late coners and cl ass bunkers are
advi sed and | ater on counselled through
parents

2. Effort to be taken to inculcate
a sense of Nation integration in the
students .

Nati onal Festivals such as | ndependence
day , republic days and Bl ood donation
canps are conducted

3. Steps to be taken further to
i dentify weak students and give proper

Class in charges orally guide them and
soft skills, Conmunicative English is



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4283_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4283_Contribution.xlsx

counsel I'i ng.

taught. Renedi al classes for
| earners in English is done

poor

4. Create gender sensitisation
Progr ammes

Prof essor M riam Sanuel from Madras
Christian college gave a | ecture about
the ains of wonen that are attainable ,
sustai nable and |iveable in the

soci ety.

5. Create a fool —proof database of
students and digitally nonitor them

Aut omat i on through LAN and dol phin
Sof t ware i ntroduced

6. Up- gradati on of conputer
facilities.

Conputers provided with printers to all
the departnents in the coll ege.

7. To i ncrease the books and
journals in the Library

Facilities of e —journals have been
i ncreased

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
COLLEGE DEVELOPMENT COUNCI L 22-Jul - 2016
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Managenent I nformati on System (M S)

currently operational (maximum 500 words)

becones absolutely necessary with the
i ntroduction of conputers or with the
devel opnment of a conputer supported
wor ki ng environnent. Since the

envi ronment certainly demands the
exchange and sharing of vita

i nformation on student enrol ment,

cour se schedul es, adm ssi ons,

exam nations, recruitment, pronotions
and provision of examresults an
essential MS is a nust. The col |l ege
has a LAN through whi ch students
teachers and supporting staff can
access the current data base of
students, their acadenic performance as
al so other academ c query. Al users
are prohibited fromusing I T resources
in a manner that is construed by

anot her as, denigration, hateful,
threatening or harassing. Information



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4283_Quality.xlsx

Technol ogy resources refer to all 247
conputers and comuni cation facilities,
service and resources through Pawan
systens including but not limted to
net wor ki ng devi ces, emmil service,

wi rel ess devices and any associ at ed
peri pherals and software that are
owned, managed maintained by S.I.V.E T.
Col |l ege. The adm nistrative section is
aut omated with Col |l ege Admi nistration
Sof tware whi ch mai ntai ns al

i nformati on on student adm ssion, fee
paynents, staff and student’s profile.
The College library is also autonated
wi th Library Managenent Software and
the information regarding availability
of books, issue details are |oaded. The
finance section is automated with
Payrol | system which naintains the
details of the staff salary.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Curriculum Pl anning and I nplenentati on The University sets curriculumfor the
affiliated coll eges. The program of study or set of courses conducted in our
coll ege is planned, designed, devel oped and inplemented with academc
flexibility according to the norns of the University of Madras. The programns
were revised and enriched to Choice Based Credit System (CBCS) in 2008 with a
stress on evaluating the student’s academ c perfornmance. Departnental neetings
are conducted and the syllabus in accordance to the interest and expertise are
distributed to the staff. Departnental Heads prepare the routine which is duly
approved by the Principal .Teachers prepare their lectures, notes of |esson and
guestion banks according to the syllabus allotted and cl asses avail abl e.

Cl asses are held according to the schedul e under the supervision of college
adm ni stration. The issuance of Academni c cal endar enables the staff and
students to get notified about the test dates, University exam nation(Practica
& Theory)and the list of Governnent holidays. The curriculumis divided into
five parts. Part loffers Tam | and ot her |anguages to Under Graduate prograns.
Part Il is devoted to | earning English |anguage for all the first and second
year students. Part II1 conprises of core subject, allied subjects, projects /
el ectives with three courses. Part |V includes Non-Mjor Electives, Skill based
subj ects, Environnental studies and Val ue Education. First year UG students
have to take Non-Major Elective. i.e.NVE-1 and NVE-I1. Al second year UG
students have an opportunity to get to know about Environnental aspects in
their third and fourth senmester. Al the third year UG students study Val ue
Education in their fifth senester skill based sub:-details. The College offers
Certificate and Di pl oma Courses in Accounting and Auditing, Conputerized
Accounting, Conputer Assenbling and Servicing under Self-Finance progranme
whi ch provides interdisciplinary approach so as to enhance the conpetency of
the students. The academi c progranmes are efficiently nonitored and inpl enented
by the Heads of each Departnent and all other faculty nmenbers who oversee the
student’ s academ c progression. The student’s have to participate in various




extension activities like NSS, NCC, YRC, CCC and Physical Education under Part
V for which the students get one credit. Core subjects devel op in-depth
know edge and Non- Maj or El ectives wi den know edge in the application oriented
subj ect of the relevant discipline. MPhil., programes in Comrerce and
Mat hematics are introduced under Self-Finance stream Ph.D., part tine
programme is also offered by the Departnent of Conmerce, Mathematics, Econom cs
and Tami|. The nechani smof inplenentation is strictly adhered to the academc
rul es and regul ations in vogue |laid dow by University of Madras and Depart nment
of Col |l egi ate Education, Governnent of Tam | nadu.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
No Data Entered/ Not Applicable !!!
No file upl oaded.
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MCom Gener al 22
BCom Cor porate Secretaryship 53
VBc Mat hemat i cs 25
BBA Busi ness Admi ni stration 35
(SF)
VBA Managenent Studi es (SF) 9
MSc Bi ochem stry (SF) 9
BCom Cor porate Secretaryship 27
(SF)




BCom I nformati on Systens and 26
Managenent ( SF)
BSc Vi sual Comuni cation (SF) 11

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students No
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

NA

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Gener al 70 526 70
BCom Cor porate 70 141 70
Secretaryship
BA Hi st ori cal 60 81 57
St udi es
BA Economi cs 60 246 57
BSc Mat hermat i cs 50 159 51
BSc Physi cs 50 128 36
BSc Cheni stry 50 190 39
BSc Zool ogy 50 107 37
MSc Vat herat i cs 25 35 25
MCom Gener al 40 47 23
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2015 2932 148 92 0 30



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4283_Projects_undertaken_1583298673.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4283_Demand_ratio_1583298954.xlsx

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
122 40 301 12 1 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring Activities: 1. Each class is allotted with a class in charge. They shall help the students in counselling
related to Academics, Economical needs, Psychological, and even societal related problems. 2. In Science
faculty every practical subject has a practical in-charge. 3. College conducts induction program for 1st year

students on the following topics - - Introduction of college - Various activities conduct by the college faculties -

Examination pattern. (This is normally done on the first day of the re-opening of the college with the
management, staff, parents and students) 4. Arts, Mathematics, Commerce (especially research oriented
departments) faculty are research guides for M.Phil research scholars in their specialized subjects. 5. At PG
level, faculties give one to one guidance to the student’s project work. 6. Various guest lectures and workshops
are conducted for better career opportunities of the students. 8. Competitive examination guidance and
theoretical explanation classes are given. 9. Students from Corporate Secretary ship, Commerce, Business

Administration, Banking Finance are sent for internship programs. 10. Staff motivates and sends students for
meets in various Research Institutes. 11. Management and some faculty give support in the form of finance,

books, and notes bank facilities to the needy students. 12. Advice need based mentoring is done on personal

issues of the students.

Number of students enrolled in the
institution

3080

Number of fulltime teachers Mentor : Mentee Ratio

122 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

138

123

15

8

37

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4283_ict_tools_1583299965.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4283_e_resource_1583299376.xlsx

BA Hi stori cal [1/1VIVI 05/ 05/ 2016 01/ 07/ 2016
St udi es
BA Economi cs L1/ 1VIVI 05/ 05/ 2016 01/ 07/ 2016
BCom Cener al [1/1VIV 05/ 05/ 2016 01/ 07/ 2016
BCom Cor porate L1711V 05/ 05/ 2016 01/ 07/ 2016
Secretaryship
BSc Mat hemat i cs L1/ 1VIVI 05/ 05/ 2016 01/ 07/ 2016
BSc Physi cs [1/1VIVI 05/ 05/ 2016 01/ 07/ 2016
BSc Cheni stry L1/ 1VIVI 05/ 05/ 2016 01/ 07/ 2016
BSc Zool ogy L1/1VIVI 05/ 05/ 2016 01/ 07/ 2016
MCom Gener al L1/ 1V 05/ 05/ 2016 01/ 07/ 2016
\Y/S0o] Mat hemat i cs [1/1VIVI 05/ 05/ 2016 01/ 07/ 2016
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

For theory courses Two series tests are conducted based on the conpletion of
nodul e. Retests are conducted for the students who have mi ssed either 1st or
2nd series test. Those who have mi ssed both tests are not eligible to appear
for the end senester exanination. |If one msses both tests due to nedica
reasons or other personal exigencies, based on genuine evidences, a single test
is conducted covering the whole syllabus. b) For Practical Courses Practica
eval uations are conducted by university deputed externals in the college. If
the practicals are not conpleted in the senester, grade | (inconplete) awards
agai nst the course and the final grade will be given only after the conpletion
of the course in terns the nornms laid by University of Madras. d) Sem nar Each
student has to give a sem nar on a professional topic of current interest. The
sem nar topic should be approved by the concerned subject handl er and Head of
the Departnent. Student has to be ready with presentation slides and abstract
at the tinme of seminar presentation Once the presentation is conpleted, the
staff and head of the respective Department evaluate the marks for the
internals. Final Year Project Final senester Project (applicable to Corporate
Secretary ship and Post G aduate courses) The project assessnent analysis is
done by the faculty supervisor. The final evaluation and viva is done by the
Assessnent Board conprising of the Head of the Departnment and an Externa
expert from another college. Student submts report before the Assessnent board
soon after the conpletion of project. If the Project work is inconplete the
student has to appear again for assessnent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar clearly states the dates of exam nations both interna
and external. It also lists out the public holidays as well as the activities
to be conducted in the academc year. It also strictly adheres to the
uni versity cal endar regarding the practical exam nation dates and theory
exam nations. The presence of calendar with the students and staff help themto
be aware of the cells, conmittees and the nmenbers in-charge of it. It also
gives the rules and regul ations that are in vogue fromtine to time in the
col l ege admi nistration. The exam nation pattern has two parts. First part deals
with the continuous internal assessnment and the second part deals with end
senmester university examination. The former part is assessed for 25 marks and
the latter part for 75 marks. Criteria No's Marks allotted Assignnment 3 per
senmester 5 Senminar 1 per senester 5 Attendance and discipline ? 75 5 Test 2 per
semester on each subject 5 Model exam nation 1 per senester 5 Total- 25 The



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4283_Evaluation_1583299862.xlsx

overall nonitoring is done by the Principal in effecting the state of affairs
in the college.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sivet.in/wp-content/uploads/2020/02/2.6.1-PO PSO AND- CO FOR- ALL-
PROGRAMS- 1. docx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
AA BA Hi storical 32 12 38
St udi es
AD BA Econoni cs 42 13 31
BPZ BCom Cener al 65 53 82
BYA BCom Cor porate Se 51 22 43
cretaryship
SAM BSc Mat hemat i cs 38 21 55
SAR BSc Physi cs 25 10 40
SAD BSc Chem stry 28 13 46
TAE BSc Zool ogy 25 12 48
KDA MCom Cener al 18 17 94
MCF VBC Mat hemat i cs 19 17 89
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

0

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



http://sivet.in/wp-content/uploads/2020/02/2.6.1-PO-PSO-AND-CO-FOR-ALL-PROGRAMS-1.docx
http://sivet.in/wp-content/uploads/2020/02/2.6.1-PO-PSO-AND-CO-FOR-ALL-PROGRAMS-1.docx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4283_Pass_percentage_1583300370.xlsx

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Mat hemat i cs 3
Conmmer ce 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Engl i sh 1 1.95
I nt ernati onal Commer ce 1 5. 09
I nt er nati onal Mat hemat i cs 6 2.05
I nt ernati onal Bot any 1 3.76
I nt ernati onal Physi cal Educati on 4 4.92
I nt ernati onal Mat hemat i cs( SF) 1 0.12
I nt ernati onal Bi ochemi stry(SF) 3 3.18

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Tam |

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Coefficien Dr. T. VW Internatio 2016 0 S I1.V.ET. 4
t SUDHARSAN nal COLLEGE
Esti mat es j ournal of
for anal ysi s



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4283_journals_notified_on_UGC_1583300751.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4283_Books_and_Chapters_1583300772.xlsx

Certain
Subcl asses
of Biuniva

| ent
functions
Defi ned by
Convol utio
n

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Coefficien Dr. T. W Internatio 2016 5 4 S 1.V.ET.
t SUDHARSAN nal COLLEGE
Esti mat es j ournal of
for anal ysi s
Certain
Subcl asses
of Bi univa
| ent
functions
Def i ned by
Convol utio
n
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Seni na 11 17 2 3
rs/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
One Day Legal Tam | nadu 4 350
Awar eness Programme |Federation of Wnen
Lawyers and Rajiv
Gandhi Nat i onal
Institute of Youth
Devel opnent
Nanmangal am Reserve | Forest Depart nent, 1 14
Forest Cl eaning Range O fi ce,
Tanmbar am
NSS Special Canp (7| NSS, University of 3 150
Days) Madr as
19t h National Youth NSS Regi onal 0 1



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4283_Bibliometrics_1583301015.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/4283_Index_1583301043.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4283_Faculty_participation_1583301085.xlsx

Festi val Centre, Guwahati,
Assam
I nternational Yoga 6/1 TN BN, NCC 1 110
Day

I nt ernati onal Day Nar coti cs Control 1 10
agai nst Drug Abuse |Bureau and 1 TN BN,

and illicit NCC, NCC GP HQ

trafficking Madras A

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NA

NA

0

0

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NA 0 NA 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Extension/4283_Extension_1583301712.xlsx

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

40 42.72

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year

Semnar halls wth ICT facilities Exi sting
O hers Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SI VET Col | ege Partially Oown 2015
Li brary Managenent
System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 45808 2800105 671 128905 46479 2929010
Text Books 16770 3768876 225 110954 16995 3879830
Jour nal s 6 9750 0 0 6 9750
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Office Available | Others

Bandwidt

Total Co
mputers

Computer | Internet

Lab

Browsing
centers

Computer
Centers

Departme
nts

Type



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4283_augmentation_details_1583301941.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4283_Library_1583302246.xlsx

h (MBPS/
GBPS)
Exi stin 243 2 1 0 1 2 0 2 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 243 2 1 0 1 2 0 2 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
0 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
25 25. 89 40 42.72

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

LABORATORY Laboratory equi pnents, apparatus, chem cal and solvents etc. are
procured at College |level as per the requirenents raised by various
departnents. The Col |l ege office purchases those scientific equipnents,
apparatus etc. through open bidding process as per the Tam | Nadu Cenera
Fi nanci al Rul es guidelines and as per instructions of Hi gher Education from
time to tine. Each department maintains a separate stock register regarding the
procurenent and utilization of equipnments, chenm cals and sol vents. LIBRARY The
College Library is operated by the Librarian and other support staff. There is
a Library Purchase commttee consisting of a group of teachers who guides and
supervi ses the operation of Library. Money for purchasing new books fromtine
totinme is in practice .Each teaching departnment is allotted with the funds as
per their requirements and the librarian procures those books from various book
stores follow ng the established procedures and gui delines. After purchasing of
t he books, due stock entries are nmade by the staff and then those books are
i ssued to students and faculty nmenbers for their reference. SPORTS The Coll ege
has its own play grounds. Regular funds are not available fromthe Departnent
of Hi gher Education for upgradation and devel opnent of Coll ege playgrounds .
However, some ampount of noney is being spent by the College for upgradation of
pl ayground during the time of Annual Sports neet. This noney is spent out of
the Trust fund. COVMPUTER At present, 242 Nos. of conputers have been installed
at various places of the College. The cost of repair and mai ntenance of
computers are borne by the College fund. CLASS ROOM At present, there are 42
classroons in the College out of which 7 have been provided with fixed LCD
facilities. Since it is a Govt. aided College, the maintenance of the buil ding,
cl assroom and other physical facilities are being done al one by the
managenent. The teaching and | earning equipnments are centrally purchased by the
Col l ege office. After due entry in the stock register, those teaching | earning
are given to the Departments based on the request raised. LABORATORY SPORTS
COVPUTER CLASS ROOM The College Library is operated by the Librarian and ot her



NA

support staff. There is a Library Purchase conmittee consisting of a group of
t eachers who gui des and supervises the operation of Library. Mney for
pur chasi ng new books fromtine to tinme is in practice .Each teaching depart nent
is allotted with the funds as per their requirenments and the librarian procures
those books from vari ous book stores follow ng the established procedures and
gui delines. After the purchase of the books, due stock entries is made by the
staff .Later those books are issued to students and faculty nenbers for their
reference. Laboratory equi pnments, apparatus, chemi cal and solvents etc. are
procured at College |evel as per the requirenents of various departnents. The
Col | ege office purchases those scientific equipnments, apparatus etc. through
open bi dding process as per the Tam | Nadu General Financial Rules guidelines
and as per instructions of Hi gher Education fromtinme to tinme. Each departnent
mai ntai ns a separate stock register

http://sivet.in/wp-content/uploads/2020/02/4.4.2-PROCEDURES-AND-POLICIES-FACILITIES.docx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support ENDOAVENT 119 87280
frominstitution SCHOLARSHI P

Fi nanci al Support
from G her Sources

a) Nati onal NA 0 0
b) I nt ernati onal NA 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Di scussi on

enhancement scheme enrolled
Heal t h Educati on 01/ 02/ 2016 17 St af f
Sl ow Learners G oup 04/ 08/ 2015 17 St af f

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance

redressal



http://sivet.in/wp-content/uploads/2020/02/4.4.2-PROCEDURES-AND-POLICIES-FACILITIES.docx
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4283_Scholarships_1583302777.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4283_Development_Schemes_1583302810.xlsx

0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA 0 0 NA 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 4 MCom Gener al SI VET M Phi |
Col | ege
2016 4 BSc Mat hemat i cs SI VET VB¢
Col | ege
2016 4 BCom Gener al SI VET MCom
Col | ege
2016 1 BCom Cor porate Se Tagore MBA
cretaryship | Engi neering
Col | ege
2016 1 BCom Cor porate Se Madr as MCom
cretaryship Christian
Col | ege
2016 1 BCom Corporate Se | University VBA
cretaryship of Madras
2016 1 BSc Chem stry A. M Jain MSc
Col | ege Chemi stry
2016 2 BSc Chemi stry Gur unanak VBC
Col | ege Cheni stry
2016 1 BA Economi cs Uni versity |MA Econoni cs
of Madras
2016 2 BA H stori cal Uni versity MA
St udi es of Madras Hi storical
St udi es
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
SET 1

Any O her 1

View File



https://assessmentonline.naac.gov.in/public/Postacc/Progression/4283_Progression_1583303051.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/4283_Qualifying_1583303488.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Day Conpetition I nter Depart nent 600
Cri cket (MEN) Inter Collegiate 256
Tabl e Tenni s (WOMEN) Inter Collegiate 40
Tabl e Tenni s (MEN) Inter Collegiate 45
Chess (WOMEN) Inter Collegiate 40
Chess (MEN) Inter Collegiate 60
Tabl e Tenni s (MEN) Inter Collegiate 70
Chess (MEN) Inter Collegiate 126
Cricket (MEN) Inter Collegiate 160

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Departnental activities (as O ass representatives), and Student Conmittees for
Co-Curricular activities (NCC, NSS, Sports Associations) is in practice. O ass
Representatives For every Departnent. Two student representatives (a girl and a
boy preferred) fromfirst, second, third Year from each departnent are forned
in the class. A neeting is conducted during the commencenent of every senester
to nake a decision on the various departnental activities. Role Decides on
sem nars, class tests ,Discipline Decorumof the class etc. for each senester.
Class representatives fromeach class along with the faculties handling the
subjects play a mgjor role in the inprovenent of academ c outcones. C ass
representatives are al so asked to form buddy systemto have productiveness
-Advanced learners: Slow | earners(1l:4). Head of the Departnment will be solely
responsible in handling the day to day affairs. Sports Committee For
coordinating the Sports Events One student representative fromfinal year from
each department, is selected as Sports Head. These students formthis
committee. These students are responsible for coordinating Sports day
cel ebrations Sports Activities. (Intranural, Inter collegiate, University
| evel, State |level) They are also responsible to co-ordinate with the gane
events organi sed for both the Teachi ng and Non-Teaching staff in association
wi th Physical Director of the college. Role The Director of Physical education
will collect the suggestions on the common sports events fromtheir departnent
sports representatives. The Director of Physical education finalizes the events
based on the funds avail abl e.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4283_Activities_Organised_1583303502.xlsx

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

S 1.V.ET. College totally believes in decentralisation and participative
managenment in every aspect of its functioning. College has the culture of
recogni zi ng each and every staff opinions. The decentralization and
participative managenent is practiced in entire academ c and admi nistrative
affair of the college. The coll ege has an organi zati on structure that includes
Board of Managenent, College committee, Principal, heads of departnment (
Col I ege Council), Staff in charge for conducting the university exam nation
faculty menbers, Director of Physical education, Ofice superintendent,

i brarian, and nonteaching staff and other various conmttees. The Board of
Managemnment is responsible for strategic planning of the institute, ensuring
institute performance and managi ng ri sk and accountability. The principal takes
the decision in the interest of college. Al the decisions are taken in the
college conmmittee neeting with senior faculty menbers and the task is
distributed to appropriate level. Majority of the acadenmic activities are being
handl ed by faculties in the departnent guided by Head of department. The head
of department conducts, nonitors the departnent activities, conducts periodic
neetings of all respective faculty nenbers actively involved in handling
academ c activities in the departnment. Head of the departnent take suggestions
fromthe faculties for betternment of the acadenics and admi nistration and
forward the sane to the college adnmi nistration. The office superintendent takes
up the matter related to non-teaching staff to the Principal, who puts the
matter before the top administration |evel for further decisions. Students are
involved to certain extent in decision making. Students are taking decisions
related to the functioning and their roles as student representatives. The
activities planned are nostly nonitored by the students under the supervision
of the teachers, Principal and nanagenent. Thus, decentralization helps in
effective and quality transformati on of education to the students. The
participative culture helps to ensure transparency in both the streanms of the
col | ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Qur Col | ege has separate Adm ssion
Committee constituted one each for UG
PG M Phil. and Ph.D. These conmm ttees




take care of adm ssion norns and al so
follow the quota on admtting the
st udent s.

Li brary, I CT and Physica
Infrastructure / Instrunentation

Qur College library contains sufficient
nunber of books and periodicals
(Journals). New material, in both soft
and hard formats is constantly done for
the College library. A conprehensive
range of videos, DVDs, CD-ROVS, online
dat abases and el ectronic resources
including e-journals are also
available. On-line reading lists
facilitate access to key readings in
digital format for all the courses. A
library catal ogue with | arge screen and
| arge font keyboard and priority PC are
available. In addition to that our
col l ege Secretary has introduced Book
bank facility to poor students fromthe
academ ¢ year 2014-15 and has been
i ssuing student text book for al
subj ect s.

Resear ch and Devel opnent

The Coll ege allows our Post graduate
and under graduate students to undergo
Internship training and project work.
This is to access the outside pedestal

i nside the business entities,

institutions, research centres and so

on to the students. These hands on
experi ences provide the opportunity to
apply classroomtheory to “real world”
situations thus enhancing the students’
academ c and career goals. Qur Coll ege

also offers M Phil, Full-tinme and

Ph.D. part-time Programmes in the
Departnents of Conmerce, Mathenatics.
At present departnents such as B. Com
(Corporate secretaryship) and B. A (Eco)
offer Ph.D. Part tinme programme.
Departnment of Mathematics and the
Department of Conmerce annually admits.

Ei ght and six M Phil students
respectively. These Departments al so
pronote research both in their prinmary,
appl i ed subjects and Inter-
di sci plinary.

Exam nati on and Eval uati on

Exam nati on conmttee conducts the
exans efficiently and ensures the
snooth and fair conduct of exans.
Question Papers (Internal) are checked
by the Heads of the departnment for 100
i nclusion of the syllabus and proper
Wei ght age assigned to the topic It has
been advi sed by the managenent that the
staff be present during the conduct of
their Paper during the External
uni versity exam nations. Result




conm ttee | ooks after processing of the
result and correctness (Internal) so
that it is declared on tinme. The result
anal ysi s based on the University
external exam nation is made avail abl e
to the Principal managenent for further
needf ul follow up.

Teachi ng and Learni ng

Lear ni ng experiences are enhanced by
use of ICT tools. To strengthen overal
teaching | earning many departnents have

active associ ati ons whi ch conduct
prograns (sem nar, presentations etc.)
on weekly basis. E-database and free
internet facility in the Library.
Speci al coaching for slow | earners
(Remedi al course) and advanced | earners
credit to cater to their separate
needs. Regul ar visits (Industry,
Research institutes etc.) are arranged
for students to give first-hand
experience of industrial needs,
t echnol ogi es and advancenents. Many
prograns (additional practical
denonstrati on experinents, Science
Mel a, student projects, workshops) were
organi zed using College trust funds to
enhance UG teaching

Curricul um Devel opnent

Teachers are notivated to participate
in curriculumfram ng exercise by being
part of BOS and syl labus conmittee
menbers. Teachers share their views on
the curriculumon regular basis to the
students Curriculumis designed by
University. Its inplenentation is in
our hands. Hence to give rich
experience to students various nethods
are adopted like shaping curricul um
t hrough co-curricular activities of
departnent associ ati on which conduct
progranms, conduct of add-on courses and
certificate courses, Industrial visits,
guest |ectures, and research
initiatives . For overall devel opnent
there are other avenues and academ c
progranms conducted by the college such
as wonen devel opnment program extension
program NSS, NCC, Qutreach activities
and acadenic festivals. Certificate,
Short term and val ue added courses are
desi gned by faculty.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

E- governance system at the Coll ege
| evel paves way for transparency and
accuracy. Even though the college is in
t he devel opi ng stage the college tries




it level best to keep abreast with
| atest tools available. The e
gover nance devel opnent
sof t war e( Dol phin) hel ps the college to
mai ntain records of student, staff and
all other financial details. Usage of
Smart phone with inbuilt social app Iike
Gmai | and What sApp hel ps for sharing of
information and | ecture notes to
students. The Self finance stream of
the college is follow ng Bionetric
system for the attendance of teaching
and non-teaching staff. The coll ege
canmpus i s equi pped with CCTV Caneras at
every place of need.

Fi nance and Accounts

The col | ege uses dol phin software for E-
governance in the Finance and Accounts
departnent of the college. This hel ps
to increase the efficiency of staff
towards the accuracy in financial
transactions and sinultaneously space
savi ng. The col | ege conducts regul ar
audi t of annual books of accounts both
by college and the Trust committee. The
adm ni strative office keeps the al
financial records separately as per the
events and transactions. The
adm ni strative office maintains the
financial records year wise in the form
of excel and words whi ch paves way for
t he paperless office.

St udent Admi ssi on and Support

The col |l ege has an adm ssi on system
whi ch all ows the student to take
adm ssion with an application fee of
Rs. 100/- for general category and free
of cost for SC/ ST students. This is the
one of the inportant thing which
supports sonme students those are facing
financial issues. The Col |l ege uses
Dol phin software for the adm ssion
purpose and also it maintains hard copy
of the application adnmitted. Coll ege
office staff extend their support to
students in services as such Adnmi ssion
formFilling, Exanmination formfilling,
Schol arship Formfilling, Bus pass and
Train Pass fornms. The Col | ege has
provided the facility to the students
for linking their contact nunmber wth
Aadhar card which is as of now
mandatory for the students as per the
governnent rule.

Exam nati on

The Coll ege has the separate
Exam nati on departnent with equi pped
| TC tool s necessary for exam nation
purpose. All the necessary equi pments
are provided by the coll ege such as




Separate Desktop and Internet Facility
for online procedure of hall ticket
downl oadi ng, result galley, node
guestion paper downl oadi ng and ot her
i nformation regardi ng the exam nations
fromthe university portal. The
conti nuous eval uation Tests are
central i sed and exam nation comm ttee
takes the responsibility of printing
the question papers and also in its
eval uation of the results through the
depart nents.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the From date To Date Number of

administrative participants

training (Teaching
programme staff)

organised for
non-teaching

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 04/ 08/ 2015 24/ 08/ 2015 21
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
6 2 0 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
PF Provi dent Contribution by Counsel ling for the



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4283_Training_Programmes_1583304335.xlsx

t he Managenent One nonth
Sal ary advance wi t hout
interest Free adm ssion

to courses for
war dsPr ovi dent Fund
Contri bution by the
Managenent One nonth
Sal ary advance wi t hout
interest Free adm ssion
to courses for wards

students Renedi al cl asses
Endownent schol ar shi ps
constituted by the
prof essors Pl acenent
opportunities and job
fairs Group insurance
schene Peri odi ¢ nedi cal
check-up. SLET and NET
coachi ng cl asses for PG
as well as M Phi
students. Free bus and
train travel concession
by the governnent of
Tam | Nadu. Subsidi sed
food for wormen hosteliers

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

| nt er nal

st at enent of
approval .

Audi t:
(Sundar and Conpany,

check the recei pts/paynents of all
i ncone and expenditure to the managenent for consideration and
The office of the Joint Director,
Ofice,
The Last external
the utilization of funds was done by the government auditors.

Ext er nal
Educati on Tam | nadu,
conduct statutory audit

The i nternal

Audi t :
t he Account ant Gener al
in the college.

audi t

i s conducted annually by an approved auditor
Chartered Accountants) appointed by the Managenent who
col | ege accounts.

They subnit audited

Col | egi ate
Chennai, is enpowered to
financial audit of

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No No
Adm nistrative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

staff even got

Conmput er
his doctorate degree and worked as staff

Col I ege pronotes the non teaching staff to pursue higher education through
di stance educati on.

awar eness courses are being pronoted. A Supporting

in the aided stream

6.5.4 — Post Accreditation initiative(s) (mention at least three)




1. Automation : Automation in the office works through conputers and internet-
networ ki ng pattern is in vogue. Database of the students, result analysis,
exam nation nunbering. Staff salary, information from University, UGC project
reports are ready for anyone at any time to view as per RTI. The above net hods
are inplenented through UGC and the managenent funds. 2. Linkage: Departnent of
Mat hemati cs has col | aborative work in establishing and i nproving the research
activities. | NTERNATIONAL: 1. School of WMathematical Sciences, University of
Sai ns, Sains, Penang, Ml aysia. 2. Departnent of Mathematics, University
“Luci an Bl aga” of Sibu, Romania 3. Departnent of Mthematics, University of
Al ba Lulia, Alba Lulia, Romania 4. Departnment of Mathematics, Al anbar
University, Ramadi, lraq. 5. Departnment of Mathematics, Faculty of Science,
Mansoura, Egypt. 6. Departnent of Mathematics, Avrasya University, Trabzon,
Turky 3. A NCC unit for girls: The NCC unit (6/1 TN battalion) of the college
has been operational fromthe year 1966 purely for nen cadets. The greater
efforts put by the then ANQ(approaching through the Directorate of NCC
Tam | nadu to the DG NCC) has brought forth the m xed battalion concept. On
account of this, wonmen wi ng NCC evol ved fromthe year 2009 with an allotted
strength of 25 girls at the UG Level for each year.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The following are the initiatives undertaken by the institution to nmake the
campus eco-friendly: ? Solar |anp posts are erected to |it the canpus during
night, it is an automated project. ? Tree conservation and planting of sanpling
projects are underway. ? Gardening with flowers, preserving and renoving the
shrubs periodically are in the highlights ? Pollution free amnbi ence and
effluent treatnment plants are to find its way in the near future. ? Herba
Pl ants have been planted and nurtured in the garden by a separate gardener

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries




Rest Roons Yes 2
Ranp/ Rai | s Yes 2
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
No Data Entered/ Not Applicable !!!
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Legal Awareness for 26/ 03/ 2016 26/ 03/ 2016 300
Wornren
Awar eness of 09/ 02/ 2016 09/ 02/ 2016 149

Medi tation

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl astic Free Campus, Use of Organic manures and fertilisers inside the college
garden, Installation of Power Saving LED lanps in the canpus and Tree
Pl ant ati on.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

PETS Best Practice 1 : (P)ersonality (E)nirchment (T)hrough (S)ports- Coll ege
sport encourages sporting spirit and creates corroborative personality freedom
fromthe tech savvy world. College offers an extrenely w de range of sporting
activities and our students can discover their potential, explore their
interests and devel op their sportsmanship, teamwrk and fair play in a
conpetitive setting. Wiile sports offer anazing benefits to students in terms
of health and nental devel opnment, it al so enhances acadeni ¢ performance and
hel ps them achi eve better grades. O her than these benefits, students al so get
a sense of entertainnment while getting exposed to different sports tournanents.
In short need for a break from classroom | ectures hel ps the students to get
rejuvenated. Objectives of the Practice: Understanding the correlation between
physi cal fitness and acadeni c success, the coll ege organi zes vari ous sports-
rel ated prograns including badm nton, table tennis, basketball, football, etc.
for students. Students are made to devel op better fitness habits and
coordi nation by engaging in sports and exercises. Sports provides great
physi cal benefits and also help students in boosting , nmaintaining, nmental and
enotional well-being. It has been proved that students who are physically
active and engage in sports are happier to lead a |l ess stressful life. Through



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4283_promotion_activities_1583305606.xlsx

sports, students becone proactive and build a wide range of abilities and
skills such as | eadership, confidence, teamwrk, patience, self-reliance,
trust, and many nore which facilitate the overall devel opnment of an individual
One of the inportant advantages of college sports is devel oping a positive
spirit to achieve success while playing for the college. This passion and
positive spirit help students achieve their career goals easily. Practice The
facilities on the canmpus including Cricket Ground, Basketball Court, Football
G ound, Indoor Stadiumfor tournanments |ike table tennis, badm nton, chess,
fitness progranms, inter-college sports tournanents, Zonal tournanents, Inter
coll egiate Twenty 20 mat ches provi de opportunities for students, faculty
menbers, and staff who aspire for nore in-depth sports experience. These
activities take its formon a regular basis after the college hours. Evidence
of success ANNUAL SPORTS REPORT — 2015-16 HI GHLI GHT OF THE YEAR ¢ Organi sed the
District level Inter-School Kho-kho tournament. ¢ Organised the Inter-
Col | egi ate Chess and Tabl e Tenni s Tournanment ¢ Organised 7th Spell of Inter-
col l egiate Twenty-20 Cricket Tournament. ¢ Wnning theRunner-up title in the
University of Madras Table Tennis Winen tournanent. ¢ Wnning the TH RD PRI ZE
in University of MadrasCHESS MENt ournanment. ¢ Wnning the THIRD PLACE in the
Uni versity of Madras Zonal Cricket Men Tournament. ¢ Wnning the TH RD PLACE in
the University of Madras Zonal Ball Badmi nton tournanent. e S.Mhan of |11
B. C. A. obtai nedFI RST PRI ZE in Table Tennis State Level SDATRepublic Cup. e« S
Vi gnesh of |l B.Com (Corporate Secretaryship) represented Tani| Nadu State in
the All India Inter-StateTable Tennis Chanpionship. ? Qur college cricket team
whil e playing at a nunber of Inter-collegiate Cricket Tournanments in and around
Chennai, we have won the Wnner’'s Trophy in the tournament organi zed by the
Patrician College, Adyar, Chennai and secured Runners-up in the tournanent
organi zed by the SIVET Col Il ege. ? Qur college Table-Tennis (Wnen) Team secured
the Runner-up title in the University of Madras Table Tennis tournanment. ? Qur
coll ege Table Tennis (Men) team obtained the THIRD PLACE in the University of
Madras Tabl e Tennis tournament. ? Qur college Ball Badm nton Team came THI RD in
the University of Madras Ball Badm nton tournanent. ? Qur college CHESS (Men)
Team won the THI RD PLACE in the University of Madras Chess Tournanent. ? CQur
col l ege Table Tennis (Men) Team obtained as WNNERS in the Inter-Collegiate
Gol den Jubi |l ee Cel ebrations Trophy organi zed by our college. ? Qur college
Tabl e Tennis (Wnen) Team won the FIRST as well as the Fourth Place in the
Inter-Collegiate Gol den Jubilee Cel ebrations Trophy organi zed by our college. ?
The Departmnent of Physical Education organized the 7th Inter Collegiate Twenty
20 Cricket Tournanment. This tournanent has becone a regular Annual feature in
our college canmpus. Totally 16 Colleges in and around Chennai participated in
the Tournanment. ? The Departnent of Physical Education conducted the Madras
Uni versity Cricket Matches and al so conducted the Madras University Bal
Badm nt on coaching canp in our college canpus on behal f of the Mdras
University. Roll of Honour of our students: SI. No. Sportsmen Course Gane /
Event Representation 1 S. Mohan IIl B.C. A Table Tennis State Level 2. S.
Vignesh Il B.Com (C S.). Table Tennis State University Level 3. S. Annal Johnsy
Il B.C. A Table Tennis University Level 4. S. Shareswathy |11 B. Sc. Zool ogy
Tabl e Tennis University Level 5. S. Kaninozhi Ill B.C A Chess University Leve
6. S. Vignesh Il B.Com (C S.). Chess University Level 7. E. Magesh Il M Com
Bal | Badmi nton University Level 8 S. Prakash | M C. A Ball Badninton
University Level 9. S. Praveenkumar | B.Sc. Conp. Science Cricket Mdras
University Inter zone 10. T.Seethapathy Il B. A History Cricket Mdras
Uni versity Inter zone A dozen of our students participated in the ‘O ganic
Marat hon” in order to create awareness on sports and al so for organic food.
Sports for Social Cause: Qur students Athletes participated in the “Chennai
Mar at hon 2016” which was jointly sponsored by the Rotary International and
Sports Devel opnent Authority of Tami| Nadu in order to aid the needy people.
Probl ems encountered: .Sports is never a priority for a ngjority of Indian
parents and their kids. Mdst Indians feel that playing sports during their




academics will ruin the life of their wards. It is very difficult for many
students to provide the neans to their children to pursue a career in sports.
Consequently, a lot of latent talent goes undi scovered or inadequately nurtured
to conpete at all level of sports. This attitude nakes the student to go to the
extent of taking part tine jobs after the college hours and thereby get
attracted to lucrative neasures than physiol ogi cal devel opnent.. The concept of
coll ege sports is still not seen as an option in Indias education system W
| ack coaches who can nurture and groomtalent. Cricket continues to dom nate
I ndi as sporting | andscape. Sports other than cricket isn’t given rmuch weight as
a career option, because neither they appear neither financially lucrative nor
gl anorous. Students Approach: Sone students take undue advantage of their
practice sessions and remain away fromtheir classes. But the popul ar belief of
disinterest created by sports is mnd set of the faculty. These above said
factors have been a hindrance and the college strives hard to conply with their
basi ¢ needs and sports need. The notivation process is done by the students in
sports committee and by the managenent in honouring through laurels on the
sports Day Cel ebrations. BEST PRACTICE 2: TITLE OF THE PRACTI CE: REMEDI AL
COACHI NG FOR SLOW LEARNERS 7.2.1.2. OBJECTIVE OF THE PRACTI CE: Mai n purpose is
to enhance the learning interest and notivate the students to understand the
subj ect and increase the performance | evel. THE CONTEXT A noderate nunber of
students fail in the exam nations. Some of them have conpleted their graduation
with | ow marks. Lack of foundation in mathematics and English have resulted in
poor results in program Hence there was a need to identify the slow | earners
and provide themrenedi al courses. This practice was introduced to raise the
academ c performance of the slow | earners. The reasons identified were: |ack of
basi ¢ knowl edge, |ack of notivation and failure to understand the sound system
of the foreign | anguages. Since many of them do not have enough basic
know edge, they find it difficult to grasp the | essons. Such students were
identified and given additional classes, using various nmethods. THE PRACTI CE
Renedi al coaching is done at in various levels in the canpus. Renedi al classes
are conducted regularly after the coll ege hours to help the needy students.
Based on their perfornmance in the test, the students are identified and
i mparted additional coaching. It consists of identifying the slow |earners and
hel ping themw th additional classes. Once sonme students are identified as sl ow
| earners, the Class in charge arranges for renmedi al classes. He/she suggests to
these slow learners to attend the same positively. A few additional classes are
al so given to these students. They are al so given sone sinple assignnents to
ensure that they understand the basic concepts. EVI DENCE OF SUCCESS The pass
percent age has been rising gradually. The students acquire nore know edge in
the subject through these extra classes which help themto face the exans
confidently and score well. This in turn enhances the |earning outcone. Sone of
t hem have passed their degree in their second attenpt. Many of them had poor
results in the weekly tests conducted in the beginning of the semester and a
form dabl e i nprovenent is derived. Al this proves that the practice of
renedi al coaching our college is successful. PROBLEMS ENCOUNTERED AND RESOURCES
REQUI RED The main issue in inplenenting this practice was the identification of
weak | earners. Students may score poorly in the first tests for various
reasons, including the stress they face as they enter a new institute. However,
we introduce weekly test to identify the weaker ones. Another serious issue was
finding time for managi ng these additional classes. This issue still remains to
sonme extent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sivet.in/w-content/upl oads/2020/02/7.2.1- TWD BEST- PRACTI CES- 1. docx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and



http://sivet.in/wp-content/uploads/2020/02/7.2.1-TWO-BEST-PRACTICES-1.docx

thrust in not more than 500 words

Education: For the down trodden sect and the Poor. The College caters to the
educati onal needs of the poor and downtrodden sector for the past 53 years with
very low fees. In the Current Educational Scenario, the College views Education
as a service to mankind. The college collects a nom nal fee based on nerit and
financial condition of the students in the self finance streamwhile it sticks

to the government orders for the aided students. The Coll ege concentrates on

di scipline, spiritual nourishment and all round devel opnent of students. Mbst

of the students conme fromthe | ower inconme group strata and hail fromrenote

villages/ hinter lands. Of late the focus on enployability is shifting its
attention fromacadem c content and skills toward the nore generic and
transferabl e things such as teammrk, comrunication skills, |eadership, and
setting priorities to their own and society’s soci o-econom c well-being. The
i nter-generational cycles of poverty is broken by the college in giving higher
education to especially wonen students by neking the college a co educationa
institution since 1997. The college notif works across rel evant areas which
i ncl ude education, health, youth, skills devel opnment, technol ogy and wonen’s
econom ¢ enpowernent. In short, is to forma full cycle of quality education
with rel evant know edge and skills. Besides results the Stress for English
comruni cation skills devel opnment cl asses, Special English remedial classes and
Mock Pl acenent interviews are done. Free text book notebooks has been given to
the students for the past 10 years. The staff even cone forward to pay their
tuition fees and exam fees. Meritorious students guide the slow | earners and
buddy systemis evolved to look after all their aspects. Proctor system has
hel ped the students to overcone their predicanents to an extent and face the
society with confidence. The coll ege works towards the supportive system for
young wornren from the downtrodden sect in their transitions into adulthood and
the |l abour market, and to fully participate in society Wnen students are
taught with safety factors and provisional arrangenent of food and shelter is
gi ven whenever needed. Subsidised food is given to the girl students in the
wonens hostel irrespective of the area fromwhich they hail from Nutrition
prograns and intimate fem nine problens are given a stress through dietitians
and nedi cal therapists The success rate can be clained in a manner that the
col | ege has been responsible to give higher education to the first generation
| earners and the veritable poor for the past 53 years in and around its
precincts. Problens encountered m ght be trivial but the real effect on the
poor is that they prefer part tinme jobs and small perks to be attractive. They
prefer it over their educational degrees to which they are admtted. The net
result of this tenporary satisfied econonmy in themleads to frequent
absenteeism They fail to realise the essence of a dignified living with a good
sal ary and educati on.

Provide the weblink of the institution

http://sivet.in/w-content/upl oads/2020/02/7. 3. 1- PERFORMANCE- DETAI LS-
DI STI NCTI VE-1. docx

8.Future Plans of Actions for Next Academic Year

1. Increase the awareness of being regular to students through respective head
of the departnents. 2. Every effort is being taken to inculcate a sense of
National integration in the mnds of students. 3.Steps to be taken further to
identify weak students and give a proper counselling. 4. Create nore gender
sensitisation. 5. Create a full proof database of students and digitally nonitor
them 6. Upgradation of conputer facilities. 7. To increase the books and
journals in the library. 8. Increase ecol ogical and social awareness anong
students by conducting canpai gns.
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